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Welcome to Your Finances! You are receiving this newsletter either by email or direct mail because you are a
Park Square Financial Group client, an attendee at one of our seminars, or were referred to us by one of our
clients as one who would appreciate objective, educational information. If we have erred on any one of those
accounts, please contact us by email (bcoffeen@parksquarefg.com) or phone (770 641-1401) and we will be
glad to remove your name from our list.

Food for Thought





The great thing in this world is not so much where you stand, as in what direction you are
moving. --- Oliver Wendell Holmes
I like the dreams of the future better than the history of the past. --- Patrick Henry

All of life is the management of risk, not its elimination.--- Walter Wriston

Financial Factoids
WAKE-UP CALL– A 2017 survey by the Associated Press-NORC Center for Public Affairs Research revealed
that 75% of those polled (age 40 or older) do not know how much it costs to reside in an assisted living
community in the U.S., according to McKnight’s Senior Living. The national median cost of an assisted living
facility is $3,628 per month, according to GoBankingRates. Sixty-one percent of respondents said they expect to
rely “completely or quite a bit” on Social Security to cover costs related to long-term care. The average monthly
Social Security payment is $1,348. Fifty-seven percent of respondents said they plan to rely on Medicare, which
does not cover most care and services provided by assisted living facilities and nursing homes.

Park Square Financial Expands into Alabama
As of July 1 Park Square Financial Group, LLC expanded its services into Alabama by adding two advisors in the
Birmingham metro area. We are delighted to be working with both Scott Swiney and David Champion and their
new assistant Tiffany Bruce. Both Scott and David bring years of experience in the financial services industry to
Park Square Financial further broadening the depth of our expertise and service to clients.
A photo of our entire team is now on our newsletter masthead and more information is provided about our
individual team members in our updated website, www.parksquarefg.com. Maps and directions are now included
for both offices. We'll keep you posted over the next several months as we enhance our website further.

Roswell Office Transitions
After 10 wonderful years serving as our client care coordinator, Tina Prendergast has decided to pursue other
interests now that all of her daughters have graduated from high school. She will be sorely missed but we wish her
well in her new endeavors. Fortunately Marilyn Shea, who has been assisting our team for the past six months,
will be taking over Tina's role of our client care coordinator. She'll be responsible for scheduling all client
appointments emanating from both our Georgia and Roswell offices as well as coordinating educational and
social events. Please welcome her on board the next time you speak with her.

Movie Night for Clients
We at Park Square are always looking for ways to interact with our clients in different ways. One of
those ways includes opportunities to socially interact. It has come to our attention that several movie theater
venues now offer settings for dinner and adult beverages. We're considering a date night at the movies for couples
in the next few months and we're interested in your feedback. So please let us know by using the email address of
Bill Coffeen, bcoffeen@parksquarefg.com to respond. Thanks in advance for your willingness to do so. In the
meantime we hope you enjoy reading the following articles of interest.

The Health-Wealth Connection
Prepared by Broadridge Investor Communications Solutions, Inc. Copyright 2017

It's a vicious cycle: Money is one of the greatest causes of stress, prolonged stress can lead to serious health
issues, and health issues often result in yet more financial struggles.¹ The clear connection between health and
wealth is why it's so important to develop and maintain lifelong plans to manage both.

The big picture
Consider the following statistics:
1. More than 20% of Americans say they have either considered skipping or skipped going to the doctor due
to financial worries. (American Psychological Association, 2015)
2. More than half of retirees who retired earlier than planned did so because of their own health
issues or to care for a family member. (Employee Benefit Research Institute, 2017)
3. Chronic diseases such as heart disease, type 2 diabetes, obesity, and arthritis are among the most
common, costly, and preventable of all health problems. (Centers for Disease Control and Prevention,
2017)
4. Chronic conditions make you more likely to need long-term care, which can cost anywhere from
$21 per hour for a home health aide to more than $6,000 a month for a nursing home. (Department of
Health and Human Services, 2017)
5. A 65-year-old married couple on Medicare with median prescription drug costs would need about
$265,000 to have a 90% chance of covering their medical expenses in retirement. (Employee
Benefit Research Institute, 2017)

Develop a plan for long-term health ...
The recommendations for living a healthy lifestyle are fairly straightforward: eat right, exercise regularly, don't
smoke or engage in other risky behaviors, limit soda and alcohol consumption, get enough sleep (at least seven
hours for most adults), and manage stress. And before embarking on any new health-related endeavor, talk to your
doctor, especially if you haven't received a physical exam within the past year. Your doctor will benchmark
important information such as your current weight and risk factors for developing chronic disease. Come to the
appointment prepared to share your family's medical history, be honest about your daily habits, and set goals with
your doctor.
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Other specific tips from the Department of Health and Human Services include:
Nutrition: Current nutritional guidelines call for eating a variety of vegetables and whole fruits; whole grains;
low-fat dairy; a wide variety of protein sources including lean meats, fish, eggs, legumes, and nuts; and healthy
oils. Some medical professionals are hailing the long-term benefits of the so-called "Mediterranean diet." Details
for a basic healthy diet and the Mediterranean diet can be found at health.gov/dietaryguidelines.
Exercise: Any physical activity is better than none. Inactive adults can achieve some health benefits from as little
as 60 minutes of moderate-intensity aerobic activity per week. However, the ideal target is at least 150 minutes of
moderate-intensity or 75 minutes of high-intensity workouts per week. For more information, visit
health.gov/paguidelines.

... and long-term wealth
The recommendations for living a financially healthy life aren't quite as straightforward because they depend so
much on your individual circumstances. But there are a few basic principles to ponder:
Emergency savings: The amount you need can vary depending on whether you're single or married, selfemployed or work for an organization (and if that organization is a risky startup or an established entity). Typical
recommendations range from three months' to a year's worth of expenses.
Retirement savings: Personal finance commentator Jean Chatzky advocates striving to save 15% of your income
toward retirement, including any employer contributions. If this seems like a lofty goal, bear in mind that as with
exercise, any activity is better than none — setting aside even a few dollars per pay period can lead to good
financial habits. Consider starting small and then increasing your contributions as your financial circumstances
improve.
Insurance: Make sure you have adequate amounts of health and disability income insurance, and life insurance if
others depend on your income. You might also consider long-term care coverage.²
Health savings accounts: These tax-advantaged accounts are designed to help those with high-deductible health
plans set aside money specifically for medical expenses. If you have access to an HSA at work, consider the
potential benefits of using it to help save for health expenses.

Expect the Unexpected: What to Do If You Become Disabled
Prepared by Broadridge Investor Communications Solutions, Inc. Copyright 2017

In a recent survey, 46% of retirees said they retired earlier than planned, and not necessarily because they chose to
do so. In fact, many said they had to leave the workforce early because of health issues or a disability.¹ Although
you may be healthy and financially stable now, an unexpected diagnosis or injury could significantly derail your
life plans. Would you know what to do, financially speaking, if you suddenly became disabled? Now may be a
good time to familiarize yourself with the following information, before an emergency arises.

Understand any employer-sponsored benefits you may have
Disability insurance pays a benefit that replaces a percentage of your pay for a designated period of time. Through
your employer, you may have access to both short- and long-term disability insurance. If your employer offers
disability insurance, be sure to fully understand how the plan works. Review your plan's Summary Plan
Description carefully to determine how to apply for benefits should you need them, and what you will need to
provide for proof of disability.
Short-term disability protection typically covers a period of up to six months, while long-term disability coverage
generally lasts for the length of the disability or until retirement. Your plan may offer basic coverage paid by your
employer and a possible "buy-up" option that allows you to purchase additional coverage.
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According to the Bureau of Labor Statistics, 40% of private industry workers have access to short-term disability
insurance through their employers, while 33% have access to long-term coverage. For both types of plans, the
median replacement amount is about 60% of pay, with most subject to maximum limits.²

Consider a supplemental safety net
If you do not have access to disability insurance through your employer, it might be wise to investigate other
options. It may be possible to purchase both short- and long-term group disability policies through membership in
a professional organization or association. Individual policies are also available from private insurers.
You can purchase policies that cover you for life, until age 65, or for shorter periods such as two or five years. An
individual policy will remain in force as long as you pay the premiums. Because many disabilities do not result in
a complete inability to work, some policies offer a rider that will pay you partial benefits if you are able to work
part-time.
Most insurance policies have a waiting period (known as the "elimination period") before you can begin receiving
benefits. For private insurance policies, this period can be anywhere from 30 to 365 days. Group policies
(particularly through your employer) typically have shorter waiting periods than private policies. Disability
insurance premiums paid with after-tax dollars will generally result in tax-free disability benefits. On the other
hand, if your premiums are paid with pre-tax dollars, typically through your employer, your benefit payments may
be taxable.

Review the Social Security disability process
The Social Security Administration (SSA) pays disability benefits through two programs: the Social Security
Disability Insurance (SSDI) program and the Supplemental Security Income (SSI) program. SSDI pays benefits to
people who cannot work due to a disability that is expected to last at least one year or result in death, and it's only
intended to help such individuals make ends meet. Consider that the average monthly benefit in January 2017 was
just $1,171.
In order to receive SSDI, you must meet strict criteria for your disability. You must also meet requirements for
how recently and how long you have worked. Meeting the medical criteria is difficult; in fact, according to the
National Organization of Social Security Claimants' Representatives (NOSSCR), about two-thirds of initial SSDI
applications are denied on their first submission. Denials can be appealed within 60 days of receipt of the notice.³
The application process can take up to five months, so it is advisable to apply for SSDI as soon as you become
disabled. If your application is approved, benefits begin in the month following the six-month anniversary of your
date of disability (as recorded by the SSA in your approval letter). Eligible family members may also be able to
collect additional payments of up to 50% of your benefit amount.
SSI is a separate program, based on income needs of the aged, blind, or disabled. You can apply to both SSI and
SSDI at the same time.
For more information, visit the Social Security Disability Benefits website at ssa.gov, where you will also find a
link to information on the SSI program.
¹2016 Retirement Confidence Survey, Employee Benefit Research Institute
² Bureau of Labor Statistics, National Compensation Survey, 2016
³NOSSCR web site, accessed March 2017
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Four Numbers You Need to Know
Prepared by Broadridge Investor Communications Solutions, Inc. Copyright 2017

When it comes to your finances,
you might easily overlook some
of the numbers that really count.
Here are four to pay attention to now
that might really matter in the future.

1. Retirement plan contribution rate
What percentage of your salary are you contributing to a retirement plan? Making automatic contributions
through an employer-sponsored plan such as a 401(k) or 403(b) plan is an easy way to save for retirement, but this
out-of-sight, out-of-mind approach may result in a disparity between what you need to save and what you actually
are saving for retirement. Checking your contribution rate and increasing it periodically can help you stay on track
toward your retirement savings goal. .
Some employer retirement plans let you sign up for automatic contribution rate increases each year, which is a
simple way to bump up the percentage you're saving over time. In addition, try to boost your contributions when
you receive a pay raise. Consider contributing at least enough to receive the full company match (if any) that your
employer offers.

2. Credit score
When you apply for credit, such as a mortgage, a car loan, or a credit card, your credit score is one of the tools
used by lenders to evaluate your creditworthiness. Your score will likely factor into the approval decision and
affect the terms and the interest rate you'll pay.
The most common credit score that creditors consider is a FICO© Score, a three-digit number that ranges from
300 to 850. This score is based on a mathematical formula that uses information contained in your credit report. In
general, the higher your score, the lower the credit risk you pose.
Each of the three major credit reporting agencies (Equifax, Experian, and TransUnion) calculates FICO® scores
using different formulas, so you may want to check your scores from all three (fees apply). It's also a good idea to
get a copy of your credit report at least annually to check the accuracy of the information upon which your credit
score is based. You're entitled to one free copy of your credit report every 12 months from each of the three credit
reporting agencies. You can get your copy by visiting annualcreditreport.com.

3. Debt-to-income ratio
Your debt-to-income ratio (DTI) is another number that lenders may use when deciding whether to offer you
credit. A DTI that is too high might mean that you are overextended. Your DTI is calculated by adding up your
major monthly expenses and dividing that figure by your gross monthly income. The result is expressed as a
percentage. For example, if your monthly expenses total $2,200 and your gross monthly income is $6,800, your
DTI is 32%.
Lenders decide what DTIs are acceptable, based on the type of credit. For example, mortgage lenders generally
require a ratio of 36% or less for conventional mortgages and 43% or less for FHA mortgages when considering
overall expenses.
Once you know your DTI, you can take steps to reduce it if necessary. For example, you may be able to pay off a
low-balance loan to remove it from the calculation. You may also want to avoid taking on new debt that might
negatively affect your DTI. Check with your lender if you have any questions about acceptable DTIs or what
expenses are included in the calculation.
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4. Net worth
One of the key big-picture numbers you should know is your net worth, a snapshot of where you stand financially.
To calculate your net worth, add up your assets (what you own) and subtract your liabilities (what you owe). Once
you know your net worth, you can use it as a baseline to measure financial progress.
Ideally, your net worth will grow over time as you save more and pay down debt, at least until retirement. If your
net worth is stagnant or even declining, then it might be time to make some adjustments to target your financial
goals, such as trimming expenses or rethinking your investment strategy.

Note: These articles are provided by advisory members of the Roswell office of Park Square Financial Group, whose office is located at 55 Park Square,
Suite 103c, Roswell, GA 30075, 770 641-1401.Securities and investment advisory services offered through FSC Securities Corporation, member FINRA
and SIPC and a registered investment Advisor. Park Square Financial Group) is not affiliated with FSC Securities Corporation or registered as a brokerdealer or investment advisor.

Important Disclosures: Broadridge Investor Communication Solutions, Inc. does not provide investment, tax, or legal advice. The information presented
here is not specific to any individual’s personal circumstances. To the extent that this material concerns tax matters, it is not intended or written to be used,
and cannot be used, by taxpayer for the purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax
professional based on his or her individual circumstances. These materials are provided for general information and educational purposes based upon
publicly available information from sources believed to be reliable – we cannot assure the accuracy or completeness of these materials. The information in
these materials may change at any time and without notice.

As your financial advisors we’re always at your service when it comes to reviewing your plans and goals as
well as explaining or implementing ideas and concepts highlighted in this newsletter or on our website,
www.parksquarefg.com
Remember... If what you thought to be true, turned out not to be true, when would you want to know?
Financially speaking...maybe we can be of help. Thanks for the opportunity to serve your needs!
Save well and take care!
Your “Park Square Financial” Team
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